Crucial Coaching & Conversations

Do you hate confronting others on issues?

Do you sometimes avoid having those
crucial conversations?
You will learn to:
m Build confidence to confront others respectfully.

m Close the gap between your intent and others' perceptions.

m Confront an issue in a way that builds trust.
m Set the stage to make it safe for everyone to talk.

m Understand new methods to stay in dialogue even when you are
frustrated.
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